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As you know, the community has been working 
through COVID-19 challenges. Prosper Springfield 
rescheduled the annual meeting twice and 
decided to cancel it for the health and safety of 
our community. Instead, we added additional 
information to this year’s report. 

As a reminder, the Impacting Poverty Commission 
created the October 2015 Community Call to 
Action Report and established the Prosper 
Springfield Initiative. Two main goals were created: 
reduce poverty by five percentage points and 
increase additional education beyond high school 
(postsecondary educational attainment) to 60% 
— both by 2025. Prosper Springfield’s goals were 
developed based on what we knew then, commonly 
held assumptions and knowledge gained from 
initiatives that were started prior to the creation of 
the Commission. 

With three years of data, trends, and research 
to track community progress toward these goals, 
we are at a point to develop next steps that may 
include redefining goals and identifying new action 
items and initiatives that will also address the 
impacts of COVID-19. Prosper Springfield is forever 
thankful to the original founders of the initiative for 
their generosity: 

• Central Bank

• Charlie and Mary Beth O’Reilly

• City of Springfield

• Community Foundation of the Ozarks

• Community Partnership of the Ozarks

• Council of Churches of the Ozarks

• Darr Family Foundation

• Convoy of Hope

• Mercy

• Musgrave Foundation

• Second Baptist Church

• United Way of the Ozarks

Last year, Simmons 
Bank became a key 
community partner 
and we are thankful for 
this partnership and 
the continuing support 
provided by Charlie 
and Mary Beth O’Reilly, 
Community Partnership 
of the Ozarks, and the 
Musgrave Foundation.  

Addressing underemployment is one main focus 
identified by private, public, and social sector 
leaders to help the Springfield area reach our 
two major goals. As of March 2020, Springfield’s 
unemployment rate was 3.9%. With a 3.9% 
unemployment rate already present, we know that 
individuals were working, just underemployed. 
Springfield had over 38,000 people working and 
earning minimum hourly wages. 

All sectors in our community have been 
reviewing or revising policies and practices to 
reduce barriers for individuals to earn industry-
specific certifications, take advantage of short-
term job training programs, and/or complete 
credentials through higher education institutions. 
Our community was making progress. However, 
the goals or at least the action items need to reset 
with the impacts of COVID-19. As our community 
understands the impact of COVID-19, Prosper 
Springfield encourages leaders to look through 
a culturally conscious lens so that those in our 
community who were behind before COVID-19, do 
not fall further behind. Keeping equity in the design 
for the future of Springfield is most important at this 
time. Thank you for collaborating to reduce poverty 
and increase postsecondary attainment!

Best to You,

Francine Pratt
Prosper Springfield Director

DEAR SPRINGFIELD COMMUNITY,
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Prosper Springfield is an initiative 
created in response to the 2015 
Impacting Poverty Commission’s 
Call to Action Report. Prosper 
Springfield is tasked with annually 
reporting its progress to the 
community in relation to the 
recommendations made in the 
Commission’s report. This 2020 
update is Prosper Springfield’s 
third report to the community. 

Prosper Springfield uses data 
from the U.S. Census Bureau’s American 
Community Survey (ACS) 5-Year Estimates. Census 
data has a lag time of approximately one year. For 
example, this report is based on 2018 data that was 
released in December 2019. When the 2020 Census 
data is released in 2022, it is most likely we will have 
to reset the baseline data again. 

The U.S. Census Bureau also produces the Small 
Area Income and Poverty Estimates (SAIPE). SAIPE 
is a subset of data from ACS and provides annual 
estimates of income and poverty statistics for all 
school districts, counties, and states. The main 
objective of this program is to provide estimates 
of income and poverty levels for administration 
of federal programs and the allocation of federal 
funds to local jurisdictions. In addition to these 
federal programs, state and local programs use 
the estimates for distributing funds and managing 
programs. Prosper Springfield does not use the 
SAIPE report. 

With the 2020 census count underway, the U.S. 
Census Bureau now only provides ACS 1-Year 
Estimates and no longer provides the full data 
sets that were used in previous Prosper Springfield 
reports. Also, as of March 30, 2020, the U.S. 
Census FactFinder.Census.gov website is no longer 
available. For this reason, 2018 population and 
poverty data were not accessible on the FactFinder 
website as it has been previously. Prosper 
Springfield will obtain future data from a new 
website: data.census.gov, and thus, data may look 
different in the future. Once the 2020 Census Count 
is completed, the data will reset to the new 2020 

census data. Between 2010 and 2020 
only estimates have been used for data 
collection and reporting.

There is no standard methodology 
to report postsecondary educational 
attainment. Prosper Springfield has 
been using Lumina Foundation’s 
“Stronger Nation” report as well as 
reports from the Missouri Department 
of Higher Education and Workforce 
Development (DHEWD), Springfield 
Public Schools (SPS), and other entities. 
Prosper Springfield’s Data Management 

and Performance Measurement Work Group (Data 
Work Group) developed methodology for reporting 
postsecondary attainment data with a combination 
of data sources that is reflected for the first time in 
this report. Prosper Springfield’s Data Management 
and Performance Measurement Work Group uses 
disaggregated data from the resources to develop 
methodologies. 

The following individuals served on the Data Work 
Group in 2019:

• Amy St. John, Springfield Public Schools

• Bridget Dierks, Community Foundation  
of the Ozarks

• Christina Ryder, Missouri State University

• Give 5 Volunteers: Mike McGenney, Al Cook and 
Bob Egbert

• Heather Zoromski, Darr Family Foundation

• Mark Wood, Drury University

• Monica Horton, Courageous Family Group, L.L.C.

• Sarah Walsworth Diouf, Partnership & Project 
Development WalsworthDiouf Consultancy

• Lauren Rogers, MSU Graduate Student.

• Francine Pratt, Prosper Springfield

FOREWORD
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GOAL: Increase postsecondary attainment to 60% 
by 2025 (Lumina Foundation 2018 Stronger Nation 
Report)

GREENE COUNTY  
   (CITY OF SPRINGFIELD DATA IS NOT AVAILABLE)

2014 – 39.5% 
2018 – 40.5% (This percentage does not  

                           include certificates.)

The Data Work Group estimates 2018 — 47.9%.  
The methodology is shared on page 14 of this 
report.

GOAL: Reduce poverty by five percentage points by 
2025 (Most recent data is 2018 5-Year ACS estimate)

CITY OF SPRINGFIELD
2014 – 26.4% 
2018 – 24.8% 

GREENE COUNTY
2014 – 19% 
2018 – 17.9%

DOWNWARD POVERTY LEVEL TRENDS

Prosper Springfield’s plan was to present a 10-
year poverty level trend. However, as of March 30, 
2020, the FactFinder.Census.gov website is no 
longer available, which means Prosper Springfield 
no longer has access to previously used ACS data. 
For this reason, the graph below has a seven-year 
trend with ACS 5-Year Estimates for Springfield and 
Greene County. The graph on the next page has a 
nine-year trend with one-year ACS estimates for 
comparison of Springfield, Greene County, Missouri 
and the nation.

OVERALL GOAL UPDATES

2012 2013 2014

7-YEAR TREND
(5-Year ACS Poverty Level Estimates)

2015 2016 2017 2018

24

25.6
26.4

25.7 25.9 25.7

24.8

17.9
18.7

19.1 19 18.7 18.5
17.9

CITY OF SPRINGFIELD GREENE COUNTY
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The city of Springfield and Greene County both 
had poverty reductions, which is exciting news! 
However, we know much more work is needed 
to address underemployment. Zora Mulligan, 
Commissioner of Higher Education, wrote the 
following in the 2019 Equity in Missouri Higher 
Education Report, which is a reminder to everyone 
that we must be willing to address disparities that 
are a result of systemic barriers to postsecondary 
education access, progress and attainment: “…to see 
differences in access and progress based on race, 
age, economic background, geography and gender, 
and also gain insight from individual stories that 
have shown promise in reducing those differences in 
access and progress…” 

Every person should have the opportunity to 
increase their level of education beyond high school 

to prepare for pathways to careers and college. 
Eliminating educational disparities for underserved 
and underrepresented populations is necessary 
to reach Springfield’s 60% 
postsecondary educational 
attainment goal for 
working-age adults in 
Greene County by 2025, 
which also aligns with 
*Missouri’s Big Goal. 

*The State of Missouri’s 
goal to increase 
postsecondary 
educational attainment 
to 60% by 2025 is 
entitled, “Missouri’s  
Big Goal.”

9-YEAR TREND
(1-Year ACS Poverty Level Estimates)
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Equity, Equity, Equity — Why an equity focus? 
When the focus is only on equality, abilities and/
or circumstances that exist for some individuals 
are less likely to be addressed. The picture below 
displays what happens when equality is the focus 
instead of equality and equity:

Community collaborations enable better alignment 
of programs through systems. Many community 
leaders have changed policies to focus on equity in 
order to increase access to programs and improve 
equitable outcomes. Public entities in Springfield 
use disaggregated data as one way to make 
decisions that can improve equitable outcomes. 
Using disaggregated data can help the community 
review practices that may impact subgroup 
populations differently. Many local entities use the 
National Inclusive Excellence Leadership Academy’s 
Inclusive Excellence Model to systematically reduce 
barriers to resources and services.  

According to the 2019 Equity Report, Article I. 
Section 2 of the Constitution of Missouri, the 
Government of Missouri must ensure that all people 
are entitled to equal opportunities under the law, 
and public civic benefits of higher education-
stakeholders, leaders and policy makers must work 
to secure an equitable future for all Missourians. 
Prosper Springfield uses the National Equity 
Project’s Targeted Universalism strategy as an 
approach to focus on inclusiveness for Springfield’s 
subgroup populations. Professor John Powell wrote 
how systems thinking can inform work for racial 
justice in communities and deepen understanding of 
racial disparities. Powell wrote:

Targeted Universalism, in its simplest definition, 
alters the usual approach of universal strategies 
(policies that make no distinctions among 
citizens’ status, such as universal health care) to 
achieve universal goals (improved health), and 
instead suggests we use targeted strategies to 
reach universal goals. 

Targeted strategies in universal health 
care would look at access, because if poor 
communities of color or rural communities 
don’t have access to decent health care (lack of 
facilities or medical staff in their neighborhoods, 
lack of consistent quality care — both likely to 
be true), then insurance not only won’t help that 
much, but the increased demand in the suburbs 
resulting from universal insurance could actually 
reduce access and quality of care.

A targeted universal strategy pays particular 
attention to the situation of the smaller 
subgroups. For example, if the goal were to open 
up housing opportunity for low-income whites 
and non-whites, one would look at the different 
constraints for each group. Targeted universalism 
rejects a blanket universal which is likely to 
be indifferent to the reality that different 
groups are situated differently relative to the 
institutions and resources of society. It also 
rejects the claim of formal equality that would 
treat all people the same as a way of denying 
difference. Any proposal would be evaluated by 
the outcome, not just the intent. While the effort 
would be universal for the poor, it would be 
especially sensitive to the needs of the subgroup 
populations.

SPRINGFIELD LEADERS USE SIMILAR 
STRATEGIES FOR CIVIC AND COMMUNITY 
ENGAGEMENT:

• Forward SGF: A comprehensive plan for the City 
of Springfield

• 2020 Census Count: To ensure the hard to count 
citizens are counted

• Grant Avenue Parkway and Jordan Creek 
Daylighting projects: Community Interest 
Groups

The use of disaggregated data is used to develop 
universal strategies that pay attention to the variety 
of situations that exist for different subgroup 
populations.  

EQUALITY VS. EQUITY
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SUBGROUP POPULATION DATA
The chart below displays how poverty levels 

were reduced for three of four larger subgroup 
populations in Springfield. For the subgroup with 
the poverty level increase (residents of Asian 
ethnicity), Prosper Springfield determined why there 
were increases and last year, started meeting with 
community members within the subgroup to learn 
more about their culture. Through regular meetings, 
Prosper Springfield and Community Partnership of 
the Ozarks are gaining a better understanding of 
ways to partner to provide resources and services. 

A means to address poverty is to increase 
postsecondary educational attainment. Additional 
initiatives continue to help increase postsecondary 
educational attainment:

• Community engagement increased through local 
media sources, civic and nonprofit organizations, 
and social media with a focus to address 
underemployment through three main pathways: 

 – Help individuals complete unfinished 
credentials (high school diploma, industry-
specific credential and/or college degrees)

 – Increase short-term job training programs

 – Establish more apprenticeship programs

• Governor Parsons introduced FastTrack as a 
new program to provide financial assistance for 
adult learners to finish credentials or obtain a 
trade certificate within four semesters. Ozarks 
Technical Community College has submitted 
more applications than any other institution in 
the state of Missouri!

• Missouri State University is 
helping high school students 
who qualify for free and 
reduced lunch to enroll in 
dual-credit classes for free to 
earn college credits while still 
in high school.

• Springfield Public Schools 
established the Equity 
& Diversity Advisory 
Council to address student 
engagement and success with 
recommendations from 40+ 
community leaders.

• Minimum wage will increase 
each year through 2023 to 
reach $12 per hour.

Missouri Department of Higher 
Education and Workforce 
Development (DHEWD) will hold 
their second Equity in Missouri 
Higher Education Summit Oct. 29, 
2020, with a focus on success. Last 
year they held their first summit 

with a focus on access and shared the following 
types of data:

 – Enrollment trends

 – Inequalities in college preparation

 – Higher education progress

 – College retention with recommendations that 
can be implemented in most higher education 
institutions (the report is available at  
dhewd.mo.gov)

2015

42.3

38.4
40.5

36

24.3 24.6 24.2

23.5

31.3
29.8

43

47.1 47.1

38
37.3

2016 2017 2018

SPRINGFIELD POVERTY 
LEVEL BY SUBGROUPS
2015 to 2018 Estimates

ASIAN

HISPANIC 

BLACK

WHITE

33.3

8 • PROSPER SPRINGFIELD



Springfield and Greene County had significant 
poverty level reductions. Springfield’s poverty level 
reduced by 0.8% and Greene County’s poverty 
level reduced by 0.6%. This is cause for optimism. 
However, we still have to recognize certain realities:

• Compared to state and national levels, 
Springfield’s poverty level is the highest.

• Springfield’s level is higher than any of the 10 
largest cities in Missouri and the highest of any 
town within Greene County.

Springfield’s median income is significantly lower 
than state and national averages and is the only 
large city in the state of Missouri with a median 
income lower than $40,000.

We are making progress to reduce poverty in the Springfield area. Below, you will find local, regional, 
and national comparisons.

SPRINGFIELD & REGIONAL TRENDS 2015 TO 2018
(ACS 5-Year Estimates 2014-2018)

YEARS CITY OF 
SPRINGFIELD

GREENE 
COUNTY

SPRINGFIELD
METRO*

STATE OF 
MISSOURI

UNITED 
STATES

2014-2018 24.8% 17.9% 16.2% 14.2% 14.1%

*Polk, Dallas, Christian, Webster, and Greene Counties

SPRINGFIELD POVERTY LEVEL VS. MEDIAN INCOME 
(ACS 5-Year Estimates 2014-2018)

CITY OF 
SPRINGFIELD

GREENE 
COUNTY

SPRINGFIELD
METRO*

STATE OF 
MISSOURI

UNITED 
STATES

POVERTY 
RATE 24.8% 17.9% 16.2% 14.2% 14.1%

POVERTY 
POPULATION 38,683 49,504 71,009 837,930 44.3M

MEDIAN 
INCOME $35,674 $44,808 $47,138 $54,478 $60,293

*Polk, Dallas, Christian, Webster, and Greene Counties

SPRINGFIELD POVERTY LEVEL COMPARISON
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GREENE COUNTY TRENDS 
Compared to the six largest cities in Greene 

County, Springfield has a significantly higher 
poverty rate and a major disparity in median 
income, being the only city in Greene County  
with a median income below $40,000.  

Greene County’s poverty level declined by 0.6%. 
However, Greene County remains above the overall 
Missouri poverty rate of 14.2% and is several points 
higher than other counties in the Springfield area. 
Springfield heavily influences the Greene County 
poverty level.

Impacting poverty requires addressing 
postsecondary educational attainment, which can 
have both positive and negative consequences 
that can be impacted by decisions made across the 
region.

• Increased educational attainment. According 
to the DHEWD 2019 Equity Project, economic 
research shows each additional year of 
education correlates to a 10% increase in wages 
— positive impact to poverty level.

• Addition of over 2,000 apartment beds in the 
Missouri State University area. The U.S. Census 
classifies students who live off campus earning 
less than the specified poverty guideline wage 
levels as being in poverty — negative impact to 
poverty level.

• Welfare costs to state government. According 
to the 2019 DHEWD Equity Report, if all high 
school graduates complete a bachelor’s degree, 
costs to state governments could reduce by 
almost 91% — positive impact to poverty.

LARGEST CITIES/TOWNS  
IN GREENE COUNTY  

POVERTY LEVEL VS. MEDIAN INCOME

CITY/TOWN POVERTY 
RATE

MEDIAN 
INCOME

WILLARD 7.1% $58,865

BATTLEFIED 7.4% $58,819

ROGERSVILLE 7.6% $50,257

STRAFFORD 12% $44,470

REPUBLIC 15.3% $49,487

SPRINGFIELD 24.8% $35,674

TRENDS FOR GREENE COUNTY’S 
LARGEST CITIES

CITY/TOWN 2015 2016 2017 2018

WILLARD 10.4% 7.6% 6.2% 7.1%

BATTLEFIED 7.1% 6.5% 6.2% 7.4%

ROGERSVILLE 13.2% 11.3% 9.5% 7.6%

STRAFFORD 9% 11.6% 12% 12%

REPUBLIC 15.8% 15.8% 16% 15.3%

SPRINGFIELD 25.7% 25.9% 25.7% 24.8%
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EXAMPLE OF MINIMUM WAGE 
POSITIVE IMPACT 

Minimum wages increased from $8.60 to $9.45 
effective January 2020. The minimum wage will 
increase by $0.85 per year until it reaches $12.00 
in 2023. This is a positive step for employees 
earning minimum wage provided their work hours 
or benefits are not reduced. The example below 
describes the impact of the minimum wage increase.

In 2019, a single parent (with a dependent child) 
working 36 hours per week at $8.60 per hour 
(old minimum wage) for 52 weeks will have gross 

income of approximately $16,099. This family’s 
earnings are below the federal poverty level for a 
family of two. In 2020, working the same number 
of hours each week, at the new minimum wage, 
the family would gross $17,690 and is above the 
federal poverty level and most likely may still 
need federal assistance. However, if this single 
parent is working 36 hours a week at $12 per hour 
for 52 weeks, the gross income is approximately 
$22,460, which is much closer to a living wage.

The table below provides the most current 
poverty guidelines set each year by the U.S. 
Department of Health and Human Resources:

2019 AND 2020 POVERTY GUIDELINES  
(Set by the U.S. Department of Health and Human Resources)

FAMILY SIZE FPL FOR 2019 FPL FOR 2020

1 $12,140 $12,490

2 $16,460 $16,910

3 $20,780 $21,330

4 $25,100 $25,750

5 $29,420 $30,170

6 $33,740 $34,590

Each Additional Person +$4,320/each +$4,420/each
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UNDERSTANDING POSTSECONDARY  
EDUCATIONAL ATTAINMENT

Post-secondary education is defined as 
additional education beyond high school that 
leads to furthering one’s education and/or better 
employment. And more and more, graduate degrees 
are slowly becoming the norm for the professional 
arena. Local, state and national governments 
recognize that economic stability is tied to citizens 
who are employed and contributing to society. It is 
generally recognized that the economic stability of 
any given community is directly and indirectly tied 
to individuals who are employed and contributing to 
the local economy. 

Educational attainment is a validated predictor 
of income. In Missouri, a person without a high 
school diploma or its equivalent has a median 
income of approximately $20,000. Completing high 
school results in an increase of roughly $10,000 
in median household income, to $30,000 per 
year. We recognize that educational attainment 
is not the only driver of income, that such factors 
as proximity to infrastructure, access to work 
opportunities, density of population all play a role. 
(Source: Missouri Census Data Center, Map Missouri 
Educational Attainment and Income)

Springfield is the third largest city in Missouri, with 
multiple colleges, two major medical centers, one of 
the largest two-year colleges in the state, and is the 
home of Missouri’s largest school district. Without 
question, these entities drive the postsecondary 
educational attainment rate for both the city and 
Greene County. The importance of postsecondary 
educational attainment has increased steadily and 
significantly over the last two decades. 

According to the state of Missouri’s DHEWD, 
starting this year, 66% of all jobs in Missouri require 
some sort of higher education. At the turn of the 
20th into the 21st century, the business world’s 
unwritten consensus was that a high school 
diploma was no longer enough for professional level 
employment. Since then, it has become the general 
public’s consensus that to succeed in today’s 
global economy, a person must have some form of 
postsecondary education, which can range from 
industry-specific or specialized training certification 
to a college degree. 

The national goal is for the 25-64 age group to 
reach 60% postsecondary educational attainment 
by the year 2025. The state of Missouri set the same 

UNDERSTANDING SPRINGFIELD’S POVERTY LEVEL
• The population range between ages 18 to 24 has 

our highest poverty level because it includes 
over 6,000 college students. A 2018 census 
report recognized that college students who 
live off campus contribute to the community’s 
poverty rate. 

• A second significant factor impacting this 
age group is the changing demographics of 
young adults. For example, changing living 
arrangements and delaying marriage are more 
and more common demographic identifiers of 
this age segment. (The Changing Economics 
and Demographics of Young Adulthood: 1974-
2016 Current Population Report, April 2017, U.S. 
Census Bureau) 

• There is a natural migration from surrounding 
rural areas to the city of Springfield for 
employment, to attend higher education 
institutions and to utilize services. This area 
needs more research to determine the impact on 
Springfield.

• Delay in family formation when unrelated 
individuals live in the same household. This 
creates a longer time span of being counted as 
below census poverty levels — a technicality, but 
a significant one. This area needs more research 
to determine the impact on Springfield.
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(25 Years and Older: 5-Year ACS Estimates)

goal in 2011 and the Springfield community followed 
suite in 2013. The Missouri Coordinating Board for 
Higher Education reported (Dec. 11, 2019 Report) the 
following information in their 2019 Annual Report 
and “Big Goal” Status Check:

Missourians’ overall educational attainment 
increased again in 2018, from 52.6% in 2017 and 
48.9% in 2011. This percentage is based in part 
on the percentage of working-age residents with 
an associate degree or higher, which is directly 
surveyed by the Census Bureau, and has risen 
from 36.4% in 2011 to 40.6% in 2018. 

This percentage also includes an estimate of 
certificate attainment, which is not surveyed 
directly by the Census Bureau, but is based on the 
percentage of Missourians who tell the Census 
Bureau they have “some college but no degree” 
and who can logically be assumed to have a 
certificate based on the difference between their 
income and that of those whose highest level of 
education is a high school diploma. DHEWD staff 
estimate, based on this method, that in 2018, 
about 412,300 working-age Missourians held a 

certificate or similar credential (e.g. an industry 
certification or professional license) as their 
highest level of educational attainment.  

2018 POSTSECONDARY ATTAINMENT UPDATE 

Measuring postsecondary educational attainment 
can be a challenge because trade-certifications are 
not always accurately counted for several reasons. 
For example, some industries provide certifications 
that are not tracked through higher education. 
The table on the next page provides an idea of 
where Greene County may be with postsecondary 
attainment. Prosper Springfield does know that 
Greene County increased its rate about 0.2% a year 
(before FastTrack data). 

According to Lumina Foundation’s Stronger 
Nation Report, Greene County will reach 42% by 
2025. However, Prosper Springfield is recalculating 
using DHEWD’s methodology to have a more 
realistic determination of how close we can get 
to our 60% goal. This additional analysis will help 
Prosper Springfield reset goals based on data that 
we did not have previously.
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GREENE COUNTY
STATE OF 
MISSOURI

NATION

2019 Missouri Coordinating Board  
for Higher Education’s  

2019 Annual Report and “Big Goal” 
Status Check Report

53.7%

Prosper Springfield Data  
Management Work Group  

(Uses new methodology with  
certificate estimates)

47.9%

2018 Lumina Foundation’s  
Stronger Nation Report 

(Does not appear to include certificates)
40.5% 43.6% 48.4%

GREENE COUNTY POSTSECONDARY 
EDUCATIONAL ATTAINMENT METHODOLOGY

Postsecondary attainment includes individuals 
with associate degrees and above. Beginning in 
2014, individuals with “quality certificates”, i.e. 
certificates having labor market value at 20% 
above the earnings of a high school graduate were 
included in determining the level of postsecondary 
attainment. 

• Neither Greene County nor the State of Missouri 
maintain a database that records the number 
of individual certificates held. According to 
Georgetown University (Lumina Foundation), 
there is no state level data on the number of 
certificate holders in the labor force. A primary 
source of data that is relied on to estimate 
the number of certificates is the U.S. Census 
category — Some College No Degree.

• The Missouri Department of Education’s Dec. 11, 
2019 “Big Goal Report’ estimated that 412,300 of 
the 937,300 Missourians, (ages 25-64 recorded 
as having Some College No Degree) held a 
certificate or similar credential, such as an 
industry certification or professional license. 

• Greene County has a working age (25-64) 
population of 142,361 (We subtracted the 65+ 
population of 48,135 from the 25+ population 
of 188,021 to determine the estimate for the 
25-64 working age population). The U.S. 
Census reports 58,246 individuals as having 
postsecondary credentials of an associate 
degree or better (40.9%) and 46,691 as having 
Some College No Degree — of this group an 
estimated 14,500 have a certificate or credential. 
Greene County has a total of 72,746 individuals 
with postsecondary educational attainment 
beyond a high school degree. This includes 
both individuals with degrees and those with 
certificates.

To determine the level of educational attainment, 
it is necessary to estimate the number of certificates 
and their effect on earning capability. This estimate 
for Greene County is based upon information 
from sources ranging from Georgetown University 
School of Public Policy, Lumina Foundation, State 
of Missouri DHEWD, and data sources such as the 
Integrated Postsecondary Education Data System 
aka IPEDS. Based on this analysis, Greene County’s 
postsecondary attainment level is 51.1% for 2018.
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SPRINGFIELD PUBLIC SCHOOLS HIGH 
SCHOOL GRADUATION RATES

According to Springfield Public Schools (SPS), 
the graduation rate, for 2018-2019 increased by 
2.5% over last year. Last year there was a decline of 
2.2% by the end of 2017-2018. SPS had the second 
highest graduation rate within the last 10 years with 
a total graduation rate exceeding 88% for 2018-2019.      

2018 UNEMPLOYMENT AND EARNINGS  
BY EDUCATIONAL ATTAINMENT

Without adequate education, people are too 
often left with service jobs as their only options 
for employment. These fail to provide adequate 
economic security due to insufficient pay and 
limited benefits. In the charts on the next page,  
the data refers to persons age 25 and older.  
The earnings represent full-time, salaried workers. 
The educational attainment categories reflect only 
formal education programs obtained. Data on 
workers who have completed training programs, 
apprenticeships, and informal educational/skills 
training (e.g., on-the-job, etc.) is not included.

SPRINGFIELD’S EDUCATIONAL ATTAINMENT
(25 Years and Older: 5-Year ACS Estimates)

GRADUATE OR PROFESSIONAL DEGREE

BACHELOR'S DEGREE

ASSOCIATES DEGREE

SOME COLLEGE OR NO DEGREE

HIGH SCHOOL DIPLOMA, GED OR HISET

LESS THAN A HIGH SCHOOL DEGREE

35.3% 29.8%

10%

9.6%15.4%
7.4%
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DOCTORAL DEGREE

PROFESSIONAL DEGREE

MASTER’S DEGREE

BACHELOR’S DEGREE

ASSOCIATES DEGREE

SOME COLLEGE, NO DEGREE

HIGH SCHOOL DIPLOMA

LESS THAN A 
HIGH SCHOOL DIPLOMA

UNEMPLOYMENT RATES AND EARNINGS BY EDUCATIONAL ATTAINMENT, 2018
Unemployment (%)

Total: 3.2% All Workers: $932

Note: Data are for persons age 25 and over. Earnings are for full-time wage and salary workers.
Source: U.S. Bureau of Labor Statistics, Current Population Survey.

Median Usual Weekly Earnings ($)

1.6% $1,825

1.5% $1,884

2.1% $1,434

2.2% $1,198

2.8% $862

3.7% $802

4.1% $730

5.6% $553

EMPLOYERS MAKING A DIFFERENCE
Employers are key to the success of 

postsecondary attainment because they have 
employees with “work going” ethics (for the 
most part). If employers identified the number of 
employees who do not have a trade certificate or 
degree, employers could adjust benefit packages to 
help those employees who have a desire to increase 
postsecondary attainment.

Several Springfield-area companies have accessed 
the Missouri One Start Customized Training Fund 
to train or retrain their workforce. These are 
funds available on a limited basis for employers 
who are creating new jobs with wages above the 
area’s average wages. The additional training may 
contribute to a trade-specific certification or degree. 
Participating companies currently identified (there 
may be other companies that Prosper Springfield 
has not learned about yet): 

• 3M Company

• Custom Powder Systems, LLC

• Hollaway America

• Jack Henry & Associates, Inc.

• Jenfab Cleaning Solutions

• John Deere Reman

• Kraft Heinz Company

• Southern Missouri Containers, Inc.

• Southwest Missouri Investments, Inc.

• SRC Automotive

• SRC Heavy Duty 

• SRC Logistics, Inc.

• Multi-Craft Contractors, Inc.

• NewStream Enterprises, LLC

• Positronic Industries, Inc.

• Tuthill Vacuum and Blower Systems
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With each level of education completed and 
new skills acquired, the access to higher paying 
occupations increases. Educational attainment’s 
relationship with underemployment is not simply 
linear. At the point of starting a postsecondary 
educational pathway and once postsecondary 
credentials are earned, underemployment-related 
variables such as affordable housing, reliable 
transportation, or family issues may intervene and 
can impede attainment and mitigate job options. 

We know that immediate postsecondary 
enrollment is one of several important factors used 
to assess academic success. Regardless of racial or 
socio-economic demographics of their high school, 
graduates from high schools in the suburbs are 
most likely to immediately enroll in postsecondary 
institutions. Students from rural areas are less 
likely to attend postsecondary institutions the fall 
semester after high school graduation than their 
urban or suburban counterparts. 

In general terms, students from families with 
higher income are more likely to enroll in college 
the fall semester after high school graduation (70%) 
compared to students from families with lower 
income (54%). The strong bi-directional relationship 
between postsecondary educational attainment and 
both individual and community economic health 
is undeniable and requires further questions to be 
asked to determine strategies such as targeted 
universalism. Rising tuitions and living costs in 
postsecondary education scenarios, alongside 
unchanging federal Pell Grant amounts, continue 
to impact lower income families and would-be 
postsecondary attendees the hardest. 

ASSUMPTIONS AND ESTIMATES

• 286,759 — Greene County’s 2018 population 
estimates

• 142,142 — Ages 25 to 64 (included in population 
estimates)

• 85,285 — Individuals needed to achieve 
postsecondary attainment by 2025

• 63,439 — Individuals have certificates (6,130), 
associate degrees (11,777) and bachelor’s 
degrees or higher (45,532), which is a 
postsecondary attainment level of 44.6% 

• 27,383 — Individuals with a disability represent 
16.8% of the Springfield population.

• 10,332 — Individuals with a disability have 
income below the poverty level and represent 
over one-fourth of Springfield’s overall poverty 
level.

• 9,849 — Individuals with a disability are not in 
the workforce.

• 7,722 — Individuals with a disability are 
between the ages of 18 and 64 and have a 
high percentage of cognitive, ambulatory, and 
independent empowering abilities. 

• 21,846 — Individuals need to earn an industry-
specific certification or degree over the next 
seven years to meet our 60% goal = 3,121 
individuals each year for 2019 through 2025. 

POSTSECONDARY ATTAINMENT ANALYSIS
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Last year we reported data that reflected what 
we considered untouchable numbers. Springfield 
has certain subgroup populations where minimal 
impact can be achieved. Last year the estimated 
percentage was 11.2%. The categories considered 
untouchable are:

• College Students Impact — Students who live 
off campus with non-family members and have 
income below the federal guidelines are counted 
as below the poverty level. These students are 
somewhat untouchable.

• Ages 65+ Population — Although this group 
is eligible for and receives many services, 
they are not the focus of efforts to address 
underemployment.

• Ages 5 and Under — Their poverty level is 
determined by their provider.

• Ages 5-17 — Their poverty level is dependent 
upon a parent. If they live in the same household, 
their status is the combined income of all related 
household members.

This year we add 3.5% to the untouchable number 
that represents individuals with disabilities where 
minimal impact can be achieved for a total of 14.7%, 
which means Springfield can realistically impact 
10.1% of the 24.8% poverty level.

The Impacting Poverty Commission created the 
Call to Action Report in October 2015. Between 
October 2015 and May 2020 83% of the action 
items and endorsements were implemented and/or 
completed. Our community stabilized the poverty 
level and then saw its first reduction in almost five 
years with an increase in postsecondary educational 
attainment. 

UNTOUCHABLE NUMBERS

ACCOMPLISHMENTS AND 
OPPORTUNITIES FOR 
IMPROVEMENTS
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WHAT’S NEXT? CONCLUSION
Prosper Springfield completes 2019 on a positive 

note with three years of factual data that is critical 
to reset the goals. Once the Springfield area has 
data on the impact of COVID-19, the goals and 
strategies should be reassessed by community 
leaders. Prior to COVID-19, Prosper Springfield’s 
plan was to:

• Partner with employers to determine the 
best ways to impact underemployment using 
creative ways to increase job skills for entry level 
employees.

• Enhance systems with SPS and community 
organizations to create pathways from K-12 to 
industry-specific certification or degrees.

• Coordinate programs to build stronger 
accessible ecosystems that are designed with 
targeted universalism. 

• Research migration of individuals moving to the 
Springfield area to determine the impact, if any, 
in addressing underemployment. 

• Reevaluate the two community goals and make 
recommendations for realistic achievements 
to reach 60% postsecondary educational 
attainment and reduce poverty by five 
percentage points. 

Year four of the Prosper Springfield Initiative 
includes moving forward with our plans before 
COVID-19 by working with the private, public, and 
social sectors to coordinate programs, resources, 
and services to create stronger social ecosystems. 
We will continue to address gaps and duplications 
in services and continue to provide updates to the 
Prosper Springfield website (prosperspringfield.org). 
As we focus on building systems that are equitable 
and accessible, we can make a positive impact to 
address underemployment. Thank you for allowing 
Prosper Springfield to serve the Springfield area for 
the past three years. 
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For more information about 
Prosper Springfield visit 

prosperspringfield.org

or contact director  
Francine Pratt at

 417.888.2020 or
fpratt@cpozarks.org


